MSLEIGH PARK AMSLEIGH PARK PRIMARY SCHOOL I
PRIMARY SCHOOL:

OUR: BEST ALWAYS

CHILD SAFE ENVIRONMENTS POLICY

RATIONALE
Amsleigh Park Primary School is committed to safety and wellbeing of all children and young people. This
will be the primary focus of our care and decision-making.

Amsleigh Park Primary School has zero tolerance for child abuse. This policy will apply to all members of the
Amsleigh Park Primary School community and be inclusive of all school related activities, processes and
procedures.

Our Child Safe Environments Policy: sets out the school’s approach and commitment to creating a child safe
organisation where children and young people are safe and feel safe; and provides the policy framework for
the school’s approach to the Child Safe Standards.

Particular attention will be paid to the cultural safety of Aboriginal children and children from culturally
and/or linguistically diverse backgrounds, vulnerable children, as well as the safety of children with a
disability.

Every person involved in Amsleigh Park Primary School has a responsibility to understand the important and
specific role he/she plays individually and collectively to ensure that the wellbeing and safety of all children
and young people is at the forefront of all they do and every decision they make.

GOALS
¢ To provide a safe and caring school environment that meet the needs of all children and addresses
their safety and wellbeing as a priority for all staff, parents and students.
To protect Children from harm.
To ensure that our school complies with all the requirements of the Child Safe Standards and
Ministerial Order 870 and apply these requirements to all staff, contractors, volunteers and any
other member of the school community involved in child-related work with our students.
++ To raise community awareness about the importance of child safety, discuss and scrutinise concerns
making it more difficult for abuse to occur or remain hidden.
GUIDELINES
% This Policy will apply to all staff, volunteers, contractors and whether or not they work in direct
contact with children and young people. School leaders and managers will ensure that each person
understands their role, responsibilities and behaviour expected in protecting children and young
people from abuse and neglect. Staff will comply with the school’s Code of Conduct.
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«» The Child Safe Environments Policy should be read in conjunction with the following school policy
statements:

- Statement of School Philosophy

- Child Safe Reporting Obligations Policy

- Duty of Care Policy

- Child Safe Environments Code of Conduct
- Student Engagement and Wellbeing Policy
- Volunteers Policy

- Yard Duty Supervision Policy

- Our school has clear expectations for staff and volunteers in making a report about a child or young
person who may be in need of protection. Immediate action should include reporting their concerns
to the DHHS Child Protection or another appropriate agency and notifying the principal or a member
of the school leadership team of their concerns and the reasons for those concerns. The school will
take action to respond to a complaint. The school’s Child Safe Reporting Obligations Policy
outlines clear expectations for all staff and volunteers in making a report about a young person who
might be in need of protection.

«* Our School believes the wellbeing of children and young people is paramount, and is vigilant in
ensuring proper risk management processes. The school recognises there are potential risks to
children and young people and will take a risk management approach by undertaking preventative
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measures. The schools approach to Child Safety risk management can be found in the Duty of Care
Policy. Amsleigh Park Primary School is committed to undertaking proper risk management process.

In its planning, decision-making and operations Amsleigh Park Primary School will:
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Appoint the Assistant Principal as the primary Child Safe Environments Officer and ensure that the
role statement for this position clearly outlines the requirements for undertaking this vital
responsibility;

The Child Safe Environments Officer will be responsible for promoting the Child Safe Standards
during Safety Week which is held in Week 5 of each school term (See Appendix B);

Ensure that all staff are aware of their responsibility in meeting the requirements of this policy and
other related policies and encourage any concerns to be raised, discussed and scrutinised

Take a preventative, proactive and participatory approach to child safety;

Value and empower children to participate in decisions which affect their lives through the Student
Representative Council, classroom circle time, Tribes-Learning Communities and the application of
the principles of student voice and choice in the classroom;

Foster a culture of openness that supports all persons to safely disclose risks of harm to children;

- The school has developed a safe, inclusive and supportive environment that involves and
communicates with children, young people and their parents/carers. We encourage child and
parent/carer involvement and engagement that informs safe school operations and builds the
capability of children and parents/carers to understand their rights and their responsibilities.

- When the school is gathering information in relation to a complaint about alleged misconduct
with, or abuse of, a child the school will listen to the complainant’s account of things and take
them seriously, check understanding and keep the child (or their parents/carers) informed about
progress.

Respect diversity in cultures and child rearing practices while keeping child safety paramount;
Provide written guidance on appropriate conduct and behaviour towards children through the
school’s Child Safe Environments — Code of Conduct;

Engage only the most suitable people to work with children and have high quality staff and
volunteer supervision and professional development;

Include information about the Child Safe Standards in the school induction manual and processes
and the School staff Handbook;

Ensure all Volunteers meet the requirements of our school’s Volunteers Policy;

Ensure children know who to talk with if they are worried or are feeling unsafe, and that they are
comfortable and encouraged to raise such issues;

Report suspected abuse, neglect or mistreatment promptly to the appropriate authorities;

Share information appropriately and lawfully with other organisations where the safety and
wellbeing of children is at risk;

Value the input of and communicate regularly with families and carers;

Provide ongoing professional learning for staff;

The school will collect, use and disclose information about particular children and their families
according to Victorian Privacy Laws;

Facilitate opportunities for discussion in a range of forums across the school community including
at; Staff meetings, Leadership Team meetings, School Council and the Parents and Friends
Association;

The school applies best practice standards in the recruitment and screening of staff, and will take all
reasonable steps to ensure that it engages the most suitable and appropriate people to work with
children. We will ensure that staff induction, education and training programs are a vital part of our
commitment to safeguarding children and young people from abuse and neglect. All prospective
staff and volunteers are required to undergo National Criminal History Records check and maintain a
valid Working with Children Check;

This school collects, uses and discloses information about particular children and their families in
accordance with Victorian privacy law. The principles regulating the collection, use and storage of
information is included in the School Privacy Statement;
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Definitions related to Child Safety as outlined in Ministerial Order 870.
Child abuse includes—
e any act committed against a child involving:
- asexual offence or
- an offence under section 49B(2) of the Crimes Act 1958 (grooming)

e the infliction, on a child, of:

- physical violence or
- serious emotional or psychological harm
- serious neglect of a child.

Child-connected work means work authorised by the school governing authority and performed by an adult
in a school environment while children are present or reasonably expected to be present.

Child safety encompasses matters related to protecting all children from child abuse, managing the risk of
child abuse, providing support to a child at risk of child abuse, and responding to incidents or allegations of
child abuse.

School environment means any physical or virtual place made available or authorised by the school

governing authority for use by a child during or outside school hours, including:

e acampus of the school;

e online school environments (including email and intranet systems);

e other locations provided by the school for a child’s use (including, without limitation, locations used for
school camps, sporting events, excursions, competitions, and other events).

School staff being: an individual working in a school environment who is:

- directly engaged or employed by a school governing authority;

- avolunteer or a contracted service provider (whether or not a body corporate or any other person
is an intermediary); or

- aminister of religion.

NB: It should be noted that fulfilling the roles and responsibilities of any procedures outlined in this policy or
through any other school process do not displace or discharge any other obligations that arise if a person
reasonably believes that a child is at risk of child abuse.

Failure to disclose is a criminal offence.

This offence applies to all adults (not just professionals who work with children) who:
-form a reasonable belief that that another adult may have committed a sexual offence against a
child under 16 years of age; and
- fail to report this information to Victoria Police.

Failure to protect is a criminal offence.
This offence applies to person in a position of authority within an organisation who:

- knows of a substantial risk that a child under the age of 16, under the care, supervision or authority
of the organisation will become a victim of a sexual offence committed by an adult associated with
the organisation (e.g. employee, contractors, volunteer, visitor); and

- negligently fails to remove or reduce the risk of harm

Local Guiding Principles:

- To ensure ongoing relevance and continuous improvement, this policy will be reviewed by the
School Council annually.

- It will also be reviewed through the school self-evaluation undertaken as part of the school
accountability framework.

- The review will include input from staff, School Council, students, parents/carers and the school
community.
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ACHIEVEMENT MEASURES
+» Adherence to VRQA requirements for the Child Safe Standards

% Parent feedback as expressed through the Parent Opinion Survey
%+ Effective implementation of all policies that relate to Child Safety

STATUS:

Reviewed: March 2019
Ratified: April 2019
Next Review: April 2021

Date approved by School Council: Tuesday 23™ April, 2019

For further information about the Child Safe Environments Policy please contact the Principal of Amsleigh
Park Primary School.
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Appendix A:

All staff should be aware of these actions and refer to them as needed. Copies will also be displayed in the
staff room, teacher offices, main entry foyer and on the school website.

FOUR CRITICAL ACTIONS FORSCHOOLS YOU MUST TAKE ACTION ]

Asa schoal staff member. you play & erticsl rele in protecting children inyour care.

Responding to Incidents, Disclosures
and Suspicions of Child Abuse

1 RESPONDING TO

AN EMERGENCY

If thers is na rigk of immediate
harm go toAction 2. )

i & child is et immediate risk of hamm
you must ensurs their safety by:
 seperating slleged victims
and others ivolved
' administering first sid
w caling 000 for urgent medical and/
or police sssistance to raspond to
immediate hesith or safety concems
w identifying 3 contact person st the.
schoal for future lisisenwith Poiice.
Whare necassary you may alsa need to
maintain the intagrity of the potential
crima scens and preserve evidsnce.

= You must act, by following the Four
Critical Actions, as soor z

= Yiou must sct if you form 3 suspicion
even if

m [tis STrongly recommenaad Tat you

anincidant, raceive a disclosura or
form & reasonable belief * that a child
has, or is at risk of being sbused

*A reasonable belief i

and have nat directly obsarved child
shuse (e.g if the victim or snather
person tellsyou sbout the sbuss).

usa e

Cnild Abuse tem piare 1o keep cClaar
and comprehensive notes, aven if
‘Youmaka a decision NOTIO I8porT.

2 REPORTING TO AUTHORITIES / REFERRING TO SERVICES

As s00n s immediate health and safity concerns are eddressed you must report
allincidents, suspicions snd disclosures of child sbuse 2s soon 2 possible.
Failure 1o report physical and sexual child abuse may amount to 3 criminal offence.

£ Q- Where does the source of suspected abuse come from? -

'WITHIN THE SCHOOL

VICTORIA POLICE

“ou must repart all instancas of
suspected child sbusa involing
school staff member, contractor,
volunteer or visitor to Victoria Polica.

“You must also rsport internally to:

GOVERNMENT SCHOOLS

w School principal andfor leadership team
u Employee Conduct Branch

= DET Security Services Unit.

CATHOLIC SCHOOLS
u School principal andfor lesdership taam
= Diocesan educstion office.
INDEPENDENT SCHOOLS
& School principal sndfor

school chairperson
u Commission for Children and

Young Pacple on 1300782978,

Allsllegations of reportable
conduct’ must be reparted

a5 s00n a5 possible to:
GOVERNMENT SCHOOLS
= Employes Conduct Branch

CATHOLIC SCHOOLS
m Dincssan sducation offics

INDEPENDENT SCHOOLS
' Commission for Children and
Young Feaple on 1300782878

DHHS CHILD PROTECTION
“You must report to DHHS Child
Protection if a child is considered to be:
 inneed of protection from child sbuse
m at risk of being hammed (or has been
harmed) and the harm hes had. or is
likeky to have, 3 serious impact on the
chikf's safety, stability or development.
VICTORIA POLICE
“You must also report sll instances of
suspected sexusl sbuse fincluding
grooming) to Victoria Police.

“You must als repor internally 1o:
GOVERNMENT SCHOOLS

= School principal snd/or leadership tasm
' DET Sacurity Services Unit
CATHOLIC SCHOOLS

= School principal sndfor lesdership tasm
B Diocesan education office:
INDEPENDENT SCHOOLS

= School principal sndfor chairperson.

For suspected student sexusl sssault,
plesse follow the Four Critical
Actions: Student Sexual Offending.

'WITHIN THE FAMILY OTHER CONCERNS
‘OR COMMUNITY

Ifyou befieve thet & child is not subject
tosbuse, but you stillhoid significant
‘coneerns for their wellbeing you must
sill act. This mey include makinga
referral or seeking advice from:
= Child FIRST/The Orange Door
(i circumstanceswhere the family
arm open o recaiving support)
= DHHS Child Protection
u Victoria Polica.

CONTACT

DHHS CHILD PROTECTION
AREA

Morth Division 1300 664 8777

South Division 1300 655 795

East Division 1300 360 391

‘West Division (Rural) 1800 075 539
‘West Division {Metrc) 1300 864 9777

AFTER HOURS

After hours, weekends, public
holiisys 131278

CHILD FIRST
referaband-support-teams
ORANGEDOOR

the-ors chtm|

PROTECT st Wl COCV__ .,

thrashold Thie

3 CONTACTING

PARENTS/CARERS

Your principal must consult with DHHS
ps !

PROVIDING
ONGOING

SUPPORT

“Your schoo| must provide support

to
determinewhat information can be shared
with parents/carers. They may advise:
M not to contact the parents/carer
{e in circumstances where the
parents are slleged o have engsged
in the sbuse. or the child is s mature
minor and does not wish for their
pparent/carer o be contacted)
m to contact the parens/carars and
provids sgreed information {this

must

for by abuse. This
should include the development of

& Student Suppart Pian in consultation
with walbeing professionals.

This is an essentisl part of your
duty of cara requirements.
Strategies may include development of
& safety plan. direct support and referral
towallbsing professionals and support.

prefersbly on the ssme day of the
incident, disclosure o suspicion)
= how 1o communicate with
sl relevant parties with
‘considaration for their safety.

VICTORIA POLICE
000 or your locsl police station DET
SECURITY SERVICES UNIT
103) 95896266

STUDENT INCIDENT
AND RECOVERY UNIT
103) 96513822

EMPLOYEE CONDUCT BRANCH
(03) 9637 2595

DIOCESAN OFFICE
Melboume (03) 9267 0228
Ballarst {03) 53377135
Sal= (03) 5622 6600
Sandhurst (03)5443 2377

You the Four Critical Actions
avary time you become swara of a furthar
instance or riskof sbuse. This includes
reparting new information to autherities.

INDEPENDENT SCHOOLS
VICTORIA
03) 98257200

THE LOOKOUT

The LOOKOUT has 3 service directory,
information, and evidence bassd
guidsnca to help you respond to family
violence: httpe//wwwiockout orgu
Familyviolence victims/survivors

can be referrad to 1800 Respect

for counselling informaticn snd 3
refersl service: 1800 737 732

1
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Appendix B:
Safety week is conducted in Week 5 of each Term. The following checklist outlines the requirements that
must be undertaken during Safety Week in order to meet the Child Safe Standards.

Child Safe Environments Safety Week Checklist - 2019

Specific Action to be undertaken each term
during Safety Week

Person
Responsible

Term 1

Term 2

Term 3

Term 4

1. Assembly reminder — Safety Week

Principal / Child

- Reinforce message about a child’s right to Safe
feel safe and secure both at school and Environments
outside school Safety Officer

- Reinforce to students the importance of
talking to a trusted teacher if they are not
feeling safe and secure

- Share Protect poster

2. Social Emotional Learning — Child Safe

PLC Leaders /

Environments in Focus Teachers
- All classes to plan a minimum of one (1)
session to teach children about protective
behaviours. (Daniel Morcombe Curriculum)
3. Staff Meeting Briefing / Discussion Child Safe
- Child Safe Environments Policy in focus Environments
- Child Safe Standards — Code of Conduct in focus | Safety Officer

- Four Critical Actions in focus

- Templates for staff to record any suspicions of
abuse — E.g. Warning Signs of child abuse
- Addressing confidentiality: in this instance it
cannot be maintained and this needs to be
appropriately communicated to the child e.g. |
cannot keep this a secret....

- Protect handbooks & Resources in focus

Term 4: Annual Child Safe Environments Policy
Review / Code of conduct / Risk Management
matrix (November SC Meeting)

4. Newsletter — Child Safe Environments in

Principal / Child

focus Safe
- Communicate Child Safe Environments Policy Environments
- Communicate and reinforce expectations of Safety Officer

the Code of Conduct
- Build community and staff awareness

5. Review of Risk Register

Principal / Child

- Review and amend as required. Safe
Environments
Safety Officer
6. Review of Child Safe Environments Safety Child Safe

Week checklist

Environments
Safety Officer




